Guiding Principles
Environmental Justice Advisory Committee
Original Version Adopted June 18, 2013

Straw Proposal for Consideration at 1/6/16 publically noticed webinar. Proposed changes put
forward by Facilitator Sarah Rubin, Institute for Local Government, per comment and
feedback from 12/7/15 EJAC meeting. Proposed changes shown in track changes.

Overview

The Environmental Justice Advisory Committee (EJAC) was created through the California
Global Warming Solutions Act of 2006, (AB 32; Stats. 2006, chapter 488). The legislation called
for the California Air Resources Board to convene this Committee to advise the Board in

developing the Scoping Plan, and any other pertinent matter in implementing AB 32. Three
iterations of the Committee have been convened. The first EJAC was in 2007 to advise on the
Initial Scoping Plan. The second EJAC was convened in March 2013 to advise the Board on the
2013 Scoping Plan Update. The EJAC is meeting in 2015-16 to advise on the 2030 Target Scoping

Plan Update.

Mission
The mission of the Environmental Justice Advisory Committee (EJAC) is to provide guidance

on_environmental justice considerations related to implementation of AB32, via input to the
ARB on the Scoping Plan Updates and all other pertinent matters related to the implementation
of the Act. en-the ati 3 ine SolutionsAetof 2006-shall be-to—we

e Ensure that environmental justice needs and concerns are integrated into the fabric of

the State’s climate programs.

e To work cooperatively with all relevant bodies (State Agencies, Departments,

Community Based Organizations, Residents) to provide the best possible advice to the

California Air Resources Board on the development of the Scoping Plan all other

pertinent matters related to the implementation of the Act to ensure climate solutions

include Environmental Justice communities.




Provide helpful, workable recommendations on how best to ensure and encourage

public engagement in the implementation of the Act.

0 [Note: As desired EJAC can further specify role/goals per 12/7 meeting comment]

Provide recommendations on how best to reduce greenhouse gas emissions while

maximizing co-benefits and the overall societal benefits, including reductions in other

air pollutants, diversification of clean or renewable energy sources, and other benefits to

the economy, environment, and public health.

0 [As desired EJAC can insert language about need to serve vulnerable parts of

community per 12/7 meeting comment.]

On occasion, the EJAC may receive inquiries regarding specific policy issues from ARB

or other State Agencies requesting the Committee to provide formal or informal

comment, and/or relay to their constituents through various communication channels

(in person, emails, social media, etc.); as possible EJAC members will respond to these
inquiries.
0 [Note from facilitator: these goals are a starting point for EJAC consideration

since the EJAC has not articulated goals in this type of document before; the

proposed language should not be considered final or inclusive.]

Collaboration Principles

Communication and collaboration allows for a better final product. All members have

an important voice at the table.

Education is the key to understanding; when a challenging issue appears, explanation is

encouraged-even if takes time to work through.

All issues raised by members are valid and will be given due attention. Respecting all

perspectives is paramount.

All members have a critical voice at the table.

Members place great value on maximizing co-benefits (such as local pollution reduction,

public health improvements, increased economic opportunities) and the need for

ongoing assessment of the impacts of the State's climate programs on environmental

justice communities.




Meeting Protocols

Attendance: Regular attendance of Committee members is expected in order for the

Committee to function effectively.

Leadership Team: A Leadership Team made of up to 2 members will work with the

EJAC facilitator and ARB staff in preparing meeting agendas, strategizing on the general

direction and work planning for the full group and any working groups. The Team will

also work to ensure the EJAC Scoping Plan recommendations are shepherded to timely

finalization.

0 The Leadership Team members will serve as primary liaisons to ARB Board

Liaison.

Working Groups: The EJAC may establish working groups, as needed.

0 [Note: Can add that Working Group leads will be responsible to catalogue

recommendations for full EJAC consideration]

Facilitation: An outside professional meeting facilitator will be used to assist the

committee. The facilitator will work directly with EJAC Leadership Team to plan

meeting agendas and support next steps in consultation with ARB staff. During

meetings the facdilitator will intervene as appropriate to keep the conversation on track

and on time, and will enforce agreements agreed to through this Guiding Principles

document.

Bagley-Keene Open Meeting Act: All EJAC meetings, preparatory meetings and

communication must comply with the Bagley-Keene Open Meeting Act.

Committee Materials: All EJAC meeting materials will be posted on the EJAC website,

http://www.arb.ca.gov/cc/ejac/ejac.htm. The Leadership Team and ARB staff will strive

to provide meeting materials as early as possible in advance of meetings.
ARB Staff Support: ARB has assigned an Air Pollution Specialist, Trish Johnson, to
support the EJAC. In addition, staff will be assigned as needed and appropriate to create

materials that support the EJAC in carrying out their goals, planning for and attending

meetings, presenting at meetings as appropriate, providing one-on-one support as

requested and appropriate, and providing follow up to requests.

0 When requests are made for information from other State agencies, ARB staff

will facilitate making the request and following up on timely response.

0 When EJAC provides formal recommendations on the Scoping Plan, ARB staff is

committed to documenting how (or if) the recommendation was considered and

what (if any) changes to the Scoping Plan were made as a result.

Meeting Summaries: Items related to a given meeting will be distributed as soon as
possible.




e Public Comment: Members of the public will have an opportunity to provide public

comment at each publically noticed EJAC meeting or call. Members of the public will

generally be limited to three minutes for their comments.

Decision-Making
The EJAC members will first strive to seek consensus on all key issues. The clearest and

strongest power of the group exists when consensus can be reached. To seek consensus, when
needed the group will use informal polling to quickly understand the range of support a given
proposal or recommendation has. Informal polling may take the form of ‘red/yellow/green’
cards or indicating support with a ‘thumbs up/down.’

The committee members will first strive for consensus (using modified consensus) and when

appropriate, will use a majority vote of a quorum. A quorum is defined here is half plus one of
the total members of EJAC. Minority opinions are also welcome and will be included in the
public record.

MeetingAgreementsGround Rules
Language: Step up/step back. Speak one at a time using a speaking order; no one or two people

will dominate the discussion; stick to the topic under discussion; do not interrupt; and use the
microphone.
Communication: Strong emotions are ok and need to be responsibly communicated; personal

attacks will not be tolerated.

Distractions: Avoid distractions (talking on phones during the meeting). If using tablet/laptop
during the meeting, agree to stay present.

Timing: Respect time agreements; priority given to EJAC member discussions; public members
are invited to speak during the public comment period.

Facilitation: The facilitator may intervene to keep the conversation on track and on time, and
will introduce and enforce these agreements.




