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The energy challenge facing California is real.  Every Californian needs to take immediate action to reduce energy consumption. 
For a list of simple ways you can reduce demand and cut your energy costs, see our Website: http://www.arb.ca.gov.  

 

CLASSIFICATION:  Air Resources Engineer  Time Base:  FT SALARY:  $4,608.00  -  
$8,379.00 

FFD:  Until Filled  

LOCATION:  El Monte, CA DIVISION:  MSCD 

CONTACT:  Abby Estebat E-MAIL:  
aestebat@arb.ca.gov 

PHONE:  626.350.6591 

MAILING ADDRESS:  1001 I Street, PO Box 2815, Sacramento, CA  95812   

DUTIES:    Due to the Governor’s Hiring Freeze, only internal Air Resources Board candidates will be considered. 

The Incentives Oversight Section of the On-Road Controls Branch is seeking a highly motivated individual to work in the oversight, 
development, and implementation of ARB incentive programs. Depending on your interests and experience, you may perform 
engineering analyses of incentive projects during audits of local air district implementation of mobile source incentive grant programs; 
perform engineering evaluations in order to develop and implement policy as a Carl Moyer Program source category expert; or act as a 
liaison to district Carl Moyer Program programs. As a member of the audit team, you would use your project management skills to 
effectively plan and execute audits, draw on your engineering experience to evaluate program and project data to make sound 
recommendations or findings, inspect and perform engineering evaluations of incentive project engines and equipment, draft reports, 
and meet with ARB and district management to present audit results.  As an source category expert, you would work with regulatory 
staff and other stakeholders to determine the engineering implications of incentive funding opportunities, develop program guidelines, 
and advise ARB and district staff on engineering issues.  As a district liaison, you would work directly with local air district staff and 
management on their implementation of the Carl Moyer Program. You would provide training, evaluate projects and reports, provide 
feedback on implementation issues, and, generally do everything you can to help your district successfully implement their program.  

 

The branch has direct responsibility for the Carl Moyer Program, which has up to $140 million annually in funding for cleaner than 
required vehicles and equipment.  The section also audits district implementation of other mobile source incentive programs (such as 
the Lower Emission School Bus, Goods Movement Emission Reduction, and Air Quality Improvement Programs). Some multi-day travel 
may be required. 

637-3735-004 
DESIRABLE QUALIFICATIONS:  The ideal candidate will possess outstanding critical thinking, engineering, analytical, writing, and 
presentation skills; be enthusiastic and demonstrate initiative, work effectively with other staff and stakeholders; be both a "team player" 
who can coordinate well with staff and management, but can also work independently to lead an audit when necessary.  The candidate 
must be detail oriented to review projects but also see the big picture to recommend changes to the program when it can benefit the 
overall development and flow of the program.  Incentive program and auditing knowledge are desirable.   

*Applicants will be screened and only the most qualified candidates will be interviewed. 

*Qualified Air Pollution Specialists (APS) and related classifications are encouraged to apply.   
 
INSTRUCTIONS: In order to insure job opportunity information displayed via the State Personnel Board’s (SPB) WVPOS system is accurate, it is 

very important that the information provided via the job opportunity form be entered as follows: 
 Classification - This field is used by the WVPOS system as a search field.  WVPOS recognizes only State civil service 

classification titles.  Do not use working titles, abbreviated titles or include a "range" in the title.  (Example:  Air Pollution 
Specialist) 

 Time Base - Enter the time base of the vacant position (Example: Full Time, Part Time, etc.) 
 Salary - Use the first step and last step of the salary range.  If the classification includes more than one range, use the 

first step of Range A and the last step of the highest Range of the classification. 
 FFD - Enter the last day for which applications will be accepted for consideration in filing the position.  Enter the date in 

the following format mm/dd/yyyy. 
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 Location - Enter only the city in which the position is headquartered (Sacramento, El Monte, etc.). 
 Division - Enter only the appropriate code as displayed below for the Division in which the position exists. 

 
DIVISION CODE 

Administrative Services Division ASD 
Chairman's Office CO 
Enforcement Division ED 
Executive Office EO 
Mobile Source Control Division MSCD 
Mobile Source Operations Division MSOD 
Monitoring & Laboratory Division MLD 
Office of Information Services OIS 
Planning & Technical Support Division PTSD 
Research Division RD 
Stationary Source Division SSD 

 
 Contact - Enter the name of the person to be contacted regarding the vacant position. 
 E-Mail - Enter the ARB e-mail address of the designated contact person. 
 Phone - Enter the ARB phone number of the designated contact person and include the area code. 
 Mailing Address - Enter the address to which applications should be submitted. 
 Duties - Enter a brief description of the typical duties of the vacant position. 
 Desirable Qualifications - Enter a brief statement of the qualifications that are desired in filing the position.  Include any 

requirements of the position which are not typical (Example:  travel required, must be able and willing to use special 
safety equipment, uniformed classification, climbing required, etc.) 


