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The energy challenge facing California is real.  Every Californian needs to take immediate action to reduce energy consumption.  
For a list of simple ways you can reduce demand and cut your energy costs, see our Website: http://www.arb.ca.gov. 

 

 

CLASSIFICATION: Air Pollution Specialist SALARY: $4,204 - $7,899  FFD:  December 22, 2010  

DIVISION/SECTION: Research Division/  
Greenhouse Gas Reduction Strategy Section 

CONTACT: Shana Groff PHONE: (916) 323-1511 

LOCATION: Sacramento, CA  MAILING ADDRESS: 1001 I Street, Sacramento, CA 95814 

 
Due to the Governor's Hiring Freeze Order, only internal Air Resources Board lateral candidates will be considered. 

 
DESCRIPTION: The primary role of the Greenhouse Gas Reduction Strategy Section in the Research Division of the Air 
Resources Board (ARB) is to focus on developing and implementing mitigation strategies identified and approved as early 
action measures to meet the goals of Global Warming Solutions Act of 2006 (AB32).  The section is responsible for developing 
regulatory and non-regulatory measures to address some of the most potent Greenhouse Gases (GHG) such as the 
chlorofluorocarbons, hydrochlorofluorocarbons and hydrofluorocarbons used in a variety of applications such as refrigeration 
and air-conditioning and foams.  In addition, the section leads research efforts to inventory, determine lifecycle impacts as well 
as identify mitigation strategies for highly potent GHGs.  
 
The successful candidate will advance in timely fashion the implementation of the Stationary Source Refrigerant Management 
Program, an AB32 measure, approved by the Board in 2009.  The successful candidate will work with the Office of Information 
Services in developing and implementing the interactive on-line database for refrigeration facility registration and reporting.  
The successful candidate will also work closely with air districts and industry stakeholders to develop post rule implementation 
documents and enforcement agreements, as well as design and conduct public outreach efforts.  Other responsibilities include 
preparing presentations, briefing papers, and public outreach materials.  Successful candidates will join a team that is working 
extensively with a wide variety of public stakeholders, local, regional, and state agencies to further its goals of GHG emissions 
mitigation and inform ARB on climate change science, mitigation, adaptation, and clean air technology issues.  Some travel is 
required.  
 
DESIRABLE QUALIFICATIONS: The most competitive candidates will have a strong educational background in science or 
engineering with general or specific knowledge of climate change, air quality, emissions, clean air technology, and regulatory 
development.  Other essential job requirements include knowledge of Microsoft Access, experience in project management 
and database management and ability to add to and query refrigerant use databases.  Excellent written and verbal 
communication skills, ability to work effectively and cooperatively with a diverse stakeholder group including the public, other 
government agencies, and research organizations, and strong interpersonal and leadership skills are absolutely necessary.  
The ability to work proactively and efficiently on multiple projects with strict deadlines is expected.  The qualified applicants 
must have a strong desire for making original and sustained contributions to the mission of the ARB.  You should also be a 
motivated team player with an enthusiastic attitude and the dedication to work hard on one of the most important issues of our 
time.  
 

Qualified Air Resources Engineer candidates will be considered.  

 

E-MAILED APPLICATIONS WILL NOT BE ACCEPTED. 

 
 


